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Factors Determining Attitudes Toward Migration to Work Abroad of Isan Return Migrants

Abstract

This article focuses on factors determining the attitudes toward migration to work abroad of Isan
return migrants. The quantitative methodology was used, with the analytical unit at the individual level.
The sample included 500 international return migrants in the Northeast of Thailand, for those who had worked
abroad for more than 1 year and, at the time of the study, had returned to stay at the place of origin for over
6 months but not over 7 years. Data were collected in Chaiyaphum Province, Northeast Thailand, from January
to February 2022, using an interview schedule validated by experts with a reliability of 0.913. Descriptive
statistics and multiple regression analyses were conducted.

The results showed that most of the Isan return migrants were male, 38.8% were Gen X (41-56 years old),
more than half of them completed secondary education, and many had migrated to work abroad more than once.
The last migration abroad of the majority was for a period of 4-6 years. Most migrated legally, and about 70.0 percent
of return migrants have people in their households who have migrated to work abroad before. Moreover,
more than half of return migrants have a high level of understanding of rights related to migration to work abroad.
As for the attitudes toward migration to work abroad, it was found that more than two-thirds of Isan return
migrants had a positive and quite positive attitude towards migration to work abroad. The factors determining
attitudes toward migration to work abroad of Isan return migrants were: male, years of study, legal migration
method, type of employment in the destination country being industry, years of migration, number of previous
migrant household members, and understanding of rights related to migration to work abroad. All of the
independent variables could explain the variation in the attitude towards migration to work abroad at

47.6% (R*=0.476).

Keywords: attitudes toward migration, migration to work abroad, return migrants
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Work Status of Isan Female Migrants at Place of Destination

Abstract

This article aims to study the work status of Isan female migrants who have migrated to place of
destination and the factors related to the work status of Isan female migrants who have migrated to place of
destination. The analysis was conducted at the micro level, and the sample group consisted of Isan female
migrants who migrated to work in the central region of Thailand, totaling 1,713 people. The data was obtained
from the microdata in the migration survey project by the National Statistical Office in 2019, which collected
data from October to December 2019. The data were analyzed using descriptive statistics and
the Chi-squared test.

The research found that most of the Isan female migrants were in the age groups of Generation Y
(24-41 years old) and Generation X (42-56 years old), with 71.3% having married, completed primary-level
and lower secondary-level by 29.4% and 23.2% respectively, more than half of the female migrants have
settled in Bangkok and the Metropolitan Region. Over 60% lived in a place of destination for more than
15 years. Additionally, 72.9% of Isan female migrants work in skill level 2 occupations according to
the International Standard Classification of Occupations, which include salespersons, service workers, skilled
agricultural, forestry, fishery workers, craftsmen, related trades workers, machine operators and assemblers,
and elementary occupations. Only 17.6% of Isan female migrants work in skill level 1 occupations, such as
simple manual work. In addition, age, marital status, education level, place of destination, and length of
residence were found to be significantly related to the work status of Isan female migrants, with statistical
significance at the 0.01 level. It was also found that most of the Isan female migrants with a bachelor's degree
or higher work in skill level 4 occupations, including professionals, managers, government officials, and legal
professionals, indicating the significant importance of education level to the occupational status of Isan female

migrants.

Keywords: work status, migration patterns, internal migration, Isan female migrants
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Changes in Characteristics of Thai Immigrants during 1970-2020:
The Case Study in the United States

Abstract

This research article examines the changes in the demographic characteristics of Thai immigrants in
the United States from 1970 to 2020. The research employed a quantitative method with an individual level of
analysis. The data used was from the secondary dataset from American Community Survey (ACS) from 2000
to 2020. To obtain data relevant to the purpose of this study, the researcher specified inclusion criteria as:
1) the cases must be Thai immigrants born in Thailand, 2) the cases must have immigrated to the U.S.
between 1970 to 2020, and 3) the cases must not have either an American father or mother, which would
make them American citizens by birth. After applying the inclusion criteria, the final sample size was 19,460.
The data analysis involved descriptive statistics and cross-tabulation, with the findings presented using tables
accompanied by descriptive analysis.

The findings reveal that: 1) the highest rate of Thai immigrants to the U.S. occurred during the period
2000-2009, constituting 26.8% of the total, likely attributable to the financial crisis of 1997. Additionally,
the second-highest period was from 1970 to 1979, which coincides with the start of the Immigration and
Nationality Act of 1965, encouraging greater immigration. The 20-39 age group exhibited the highest rate of
immigration. From 2010 to 2020, elderly Thai immigrants exhibited the highest rates of immigration compared
to other periods, with Thai immigrants over 60 years old accounting for 4.3% of the total sample, while in other
periods, elderly immigrants did not exceed 1.6%. 2) The median income has decreased when comparing
between those who arrived earlier and those who arrived later, indicating greater income inequality .
3) Female Thai immigrants outnumbered male counterparts in each year, and more than 50 percent of the married

female Thai immigrants had a white spouse.

Keywords: Thais in America, international migration, Thai immigrants
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The Multiple Marginalities Faced by Migrant Workers and Their Resistance:
A Case Study of Migrant Workers in Talaad Thai, Pathum Thani

Abstract

This paper aims to study migrant workers who faced repeated marginalization and the effort to
emancipate themselves from being marginal people, using the concept of Marginality and Resistance to
analyze the situation. The marginality that migrant workers have to face includes poverty in their countries of origin,
which they had found a means to resist the condition by fleeing to Thailand, becoming illegal workers, and
managing to bring themselves out of poverty and get into the legal employment system. However, they still
encounter a new form of marginality that comes to replace the previous one, which derives from working
without social welfare provision. This paper covers three main topics, including (1) the origin of marginality:
the poverty of migrant workers while living in their countries of origin, (2) the resistance against poverty:
the decision to migrate to Thailand as illegal workers, and (3) the second-wave marginality: working without

social welfare after being granted the right to work legally.

Keywords: migrant workers, multiple marginalities, resistance
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Knowledge, Perceptions, Attitudes, and Expectations Toward Abortion Services

Abstract

This study of knowledge, perceptions, attitudes, and expectations for abortion services is a qualitative
research study. Data were collected during January to March 2022 by in-depth interview with a sample of
40 clients who received safe abortion in the four regions of Thailand. All participants voluntarily agreed to
participate in the study, and the researchers have kept all personal information confidential. The protocol for
the research was approved by Ethical Review Board of the Institute for Population and Social Research, Mahidol
University. This study found that this sample of clients wanted to know in advance what clinic could perform
abortion for their given gestational age, the methods of abortion, whether the procedure was legal, and what
any conditions might be. The respondents believed that abortion should be one of the options for women with
an unwanted pregnancy. The respondents were most concerned that abortion would be legal, private,
and confidential. This sample of women wanted to have a variety of abortion care options, and it could be
performed their given gestational age. They preferred a clinic that is easy to access, not too far from home, and
with an affordable fee schedule. The respondents were appreciative of having pre— and post-abortion
counseling, and that is another factor that led them to choose this clinic for the procedure. They recognized
the value of being able to have counseling through a hotline service and to obtain more detailed information on
the clinic’s website and to provide other services that help avoid having a repeat abortion. This study points to
the importance of providing comprehensive information. There should be more public information dissemination
about legal abortion, and benefits covered by Thailand Universal Health Coverage. Abortion services should be

accessible to all women in need.

Keywords: abortion, unwanted pregnancy
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Determinants of Being a Heavy Drinker among Thai Adolescents

Abstract

Alcohol consumption among Thai adolescents tends to increase and intensify, especially by drinking
until they feel intoxicated. The consequences of intoxication are the inability of the drinker to control his actions
and can affect society as a whole, such as drunk driving accidents or creating trouble for others. Knowing
about the changes in your teen's alcohol consumption habits can help you prepare for and cope more
effectively. The objectives of this study were (1) to study alcohol-drinking behavior among adolescents
aged 15-24 years and (2) to study factors related to drinking alcohol to feel intoxicated by adolescents
aged 15 - 24 years old.

This study used secondary data from the 2017 Smoking and Drinking Behavior Survey collected by
the National Statistical Office. The subjects used in this study consisted of subjects aged between
15-24 years old and those who had consumed alcohol and alcoholic beverages in the past 12 months until
becoming intoxicated. A total of 2,165 people, used binary logistic regression analysis to study factors related
to intoxication.

The results of the study revealed the factors associated with drinking alcohol to feel drunk among
adolescents aged 15-24 years old.

Statistically significant were gender and age when starting to drink alcohol, the place to drink, and
the type of liquor drank. In addition, all independent variables in this study could altogether explain
the variation in adolescents' alcohol consumption leading to feeling intoxicated at 14.2% (Nagelkerke
R2=0.142). The place to drink and type of alcoholic beverage was associated with drinking to the point of
intoxication among adolescents aged 15-24 years old.

Therefore, it is important information that can be used as a guideline for the government and related
agencies to promote and find effective ways to prevent the use of alcohol by adolescents until they feel

intoxicated.

Keywords: teenagers, drunkenness, alcoholic beverages
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General Health Literacy among LGBTIQN+

Abstract

This article aimed to examine the factors influencing general health literacy (GHL) among LGBTIQN+.
The quantitative research methodology was employed by using an online survey collected from LGBTIQN +
people aged 18 years and over, with the total sample was 454 cases. The study was conducted from
September to October 2021. The data were analyzed using descriptive statistics and multiple linear
regression. The results revealed that the mean score of LGBTIQN+ in GHL was 41.9 from the total score of
50.0. The factors influencing GHL found that private sector workers had lower GHL score than students
(B =-2.804, p < .05), those working in other occupations showed lower GHL score than students (|3 =-2.467,
p < .05), and those who identify themselves as LGBTIQN+ to supervisors had higher GHL score than those
who not coming out (B =0.190, p < .01). Therefore, there should be the proactive promotion of general health
literacy in organizations, educational institutions, and communities, especially among populations who do not
have good reading and writing skills. Organizations and educational institutions should promote activities to
educate about health that covers all genders, for example adding to general education subjects in educational

institutions or promoting educational activities along with annual health check-up activities for employees.

Keywords: LGBTIQN+, general health literacy
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Monitoring and Evaluation of Resource Management on Prevention and Control of Dengue

Hemorrhagic Fever in the Disease Control in District Health System of the Health Region 4

Abstract

Dengue Hemorrhagic Fever (DHF) is a highly contagious disease and one of the most important
diseases in public health and medicine in Thailand. The morbidity and mortality rate ranged from 0.09-0.12,
partly due to the increase in the population, or an increase in urbanization. This led to an increase in
the number of mosquitoes due to the increase in man-made water containers and convenient transportation.
This resulted in the distribution of resources for dengue prevention and control in terms of personnel, budget,
and materials used in the area. This study aimed to investigate the supervision, monitoring, and evaluation of
resource management for the prevention and control of dengue fever. Samples consisted of 66 districts that
have implemented integrated vector management measures and used purposive sampling. Representative
officers from each district were purposively selected according to position and responsibility and enquired
using a tested questionnaire with content validity and reliability of 0.97 and 0.87, respectively. Data were analyzed
using descriptive statistics. The difference between the percentage of dengue fever cases reduction from
the median in 2016-2020 was performed using Paired T-test.

Results showed that the operation was successful at the basic level compared to
the objectives/targets with a mean score of 54 points or 77.5% from a full score of 70. Integrated dengue
carrier management measures were correlated with the reduction in dengue morbidity percentage compared
to the median in 2017 at the significance level of 0.05, especially in Nonthaburi and Pathum Thani Province.
Also, population density was an important factor associated with widespread dengue outbreaks.
Policy recommendations to push for a policy on the prevention and control of dengue vectors by an integrated
approach are to promote the prevention and control of dengue through the health district board,
and to integrate the resources in the area together in both the public and private sectors. This should be
accomplished by focusing on operations in densely populated districts where there is a large movement of
the population and providing appropriate resource allocation for the prevention and control of dengue fever
according to the context of the area and using the information for the administrators of the 4th health district or
public health agencies at the district and area levels. The management of budget, support, and materials

should be in accordance with the context of each area.

Keywords: monitoring and evaluation, resource management, Dengue Hemorrhagic Fever,

district health system, integrated vectors management
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A Study of a Data Integration Model for Road Traffic Fatalities (3 Bases),
Lopburi Province Yearly Budget 2019

Abstract

Road traffic accidents are a major problem of fatalities for the population of Lopburi Province.
In 2018, the death rate was 41.7 per 100,000 population which was at the 13" rank in Thailand. Lopburi Province
has solved the problem and integrated data on road traffic fatalities from 3 bases collected from 3 departments
which are the Lopburi Provincial Public Health Office, Lopburi Road Accident Victims Protection Co., Ltd., and
Lopburi Provincial Police according to the policy to prevent and reduce accidents on the national road
since 2016. But only the integration of the list of fatalities makes it impossible to analyze the situation and other
factors that can lead to a problem-solving solution. The purposes of this study were to research and develop
the data integration model for road traffic fatalities (3 bases), in Lopburi Province. The methods of this study
were to develop a data integration model for road traffic fatalities (3 bases), to collect data from the yearly
budget of 2019, to assess the development, and to present a suitable model. This study was analyzed by
qualitative statistics.

The findings showed that the development of data integration model for road traffic fatalities
(3 bases), Lopburi Province are: 1) developing a data collecting team and the District Accident Investigation
Team, 2) defining and listing information for items to be collected, 3) collecting information from 3 departments
to fill in each list, 4) filling in the information from the accident investigation, 5) analyzing and presenting
in the Road Safety Directing Center, and 6) sharing information to stakeholders and communities. The result of
the development was to obtain quality data on road traffic fatalities which is able to analyze the situation of
traffic accidents from road traffic in Lopburi Province more completely. This created appropriate and
straightforward policy and problem-solving activities to result in a more complete national database and it can be
applied to other areas at the sub-district, district, and provincial levels, depending on the administrative context of

each area.

Keywords: data integration 3 bases, road traffic fatalities, accidents
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Attitudes about Living Alone and Fear of Dying Alone (Monophobia)

among Younger Populations in the Bangkok Metropolitan Area

Abstract

This paper studied attitudes about living alone and fear of dying alone among younger residents of
the Bangkok Metropolitan Area (BMA). Mixed method research was done with quantitative data gathered from
1,200 samples by self-administered questionnaire and qualitative data collected by in-depth interview with
50 key informants from March to June 2022. The sample population was BMA residents born from 1980 to
2003. Results were that 23.9 percent of samples were afraid of living alone, with 20.9 percent unafraid and
55.9 percent indifferent about living alone. 33.1 percent of the sample were worried about dying alone,
20.6 percent were unworried and 46.3 percent were indifferent. However, 43.4 percent of the samples felt that
living alone may be considered as a kind of family. In-depth interviews revealed that samples have begun to
think more about the meaning of living alone, including advantages such as independence, living as they wish
with no obligations, but with disadvantages or concerns during illness. Solitary life may be difficult, leading to
loneliness, sometimes without specific implications about living alone. There is also the possibility of a nursing
home residence in old age. These findings suggest that younger BMA residents stress individuality,
as unmarried samples were unafraid of living alone and dying alone but concerned about being ill unassisted.
Policy reflections should include establishing a health insurance system to prevent iliness and maintain health

to give solitary dwellers confidence about stable lifestyles in the future.

Keywords: living alone, dying alone, dying, death, monophobia
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Family Conflict and Suicidal Behaviors among Youths: A Case Study of

Secondary School Students under the Bangkok Metropolitan Administration

Abstract

Suicide is an essential indicator of the vulnerability of youth in Thailand which has severe long-term
effects on themselves, their family, and society. The study aimed to explore the pattern of suicide attempts
and family conflict factors relating to suicidal behaviors of secondary school students under the Bangkok
Metropolitan Administration. This study used quantitative research methods that analyze data from vulnerable
families and impacts on adolescents' mental health in Thailand Project.

The results showed that 1 in 4 secondary school students under the Bangkok Metropolitan
Administration had suicidal behaviors—the pattern of most plans before suicide attempts. Binary logistic
regression is used to analyze the factors relating to suicidal behaviors. After adjusting for potential factors,
the findings showed that students with family conflicts between parents and children at moderate and
high levels were more likely to experience suicidal behaviors (Odds ratio: OR) than students who have
family conflicts between parents and children at less 2.8 times (95% Cl =1.8-4.5) and 7.8 times (95%
Cl = 4.2-14.6) respectively. Therefore, screening and surveillance of vulnerability at the root cause of suicidal
ideation and attempts in family conflicts and promoting relationships within the family are a matter that must

be given importance to help reduce the vulnerability of secondary school students.

Keywords: family conflict, youth, suicidal behaviors
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The Problem of Population Health Condition Data Linkage and Monitor for Coverage
Health Service System: Case of Primary Health Care Service

in Ladkrabang, Bangkok Metropolitan Administration (BMA)

Abstract

This study is on the purpose to analyze the population health data utilization problems in
the BMA Primary Health Care Service. This analysis is an Integrated Framework among universal health
coverage, data governance, and health referral system. It is under the hypothesis that the pipeline of
the population health data is enabled to utilize for the coverage of primary health care services, which cover
the health promotion, prevention, treatment, rehabilitation, and palliative care in case of diabetes.
The study focuses on qualitative information by collecting primary information through in-depth interviews and
document reviews from them. As a result, the study has found the problem in the population health data
linkage, which must be utilized to monitor and track the diabetes health condition. The dataset is the silos
based on the role and function of the related organizations, and there are no data sharing processes for the

service design, implementation, monitoring, and evaluation.

Keywords: health data, data governance, data sharing, primary health care, health service design
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Gender Bias Differences between Male and Female Toward MSM

Abstract

A survey of social attitudes toward the acceptance of same-sex behavior by the National Statistical
Office from 2009 to 2018, was found that although social acceptance of homosexual sexual behavior
increased but acceptance of MSM in 2018 accounted for only about a third of the population. The purpose of
this research was to study the differences between men and women in terms of factors influencing
the acceptance of homosexual behavior. The research methodology used in this study was quantitative
research analyzing secondary data from the 2018 Socio-Cultural and Mental Health Survey conducted by
the National Statistical Office. The sample consisted of 27,760 self-answered questionnaires aged 13 years
and over. Men and women differ in their acceptance of homosexual behavior. The males accepted MSM
behavior less than females by 33%. Factors that men and women differ in terms of accepting homosexual
behavior are age, level of adherence to religious doctrines, and family traits in using reason or violence to
solve problems. The factors that men and women were the same in terms of accepting male homosexual
behaviors were marital status, education, accepting general social behavior, acceptance of sexual behavior,
and religious belief level. Masculinity theory is used to explain the differences between men and women in

accepting male homosexual behavior.

Keywords: gender bias, acceptance of sexual behavior, homosexuality, MSM
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Survey on Perception and Experiences of Sexual and Gender Diversity Rights of
Thai Government Employees for the Development of Gender Equality and Diversity Index

(GEDI) for Thai Government Administration

Abstract

Many research have shown that Thai government agencies are unfriendly and discriminate towards
LGBTIQ+ agents in workplace. This study aims to explore Thai LGBTIQ+ and non-LGBTIQ+ government
agents’ perception and experiences on gender diversity rights and discriminations. Its objective is to develop
and provide evidence-based policy recommendations to end gender discrimination and build a safe
workplace within the government agencies. The researcher focused on the concept of “phet”, and the idea
that gender identity, gender expression, and sexual orientation may or may not aligned with sex at birth,
as these can influence one’s perception, experiences, and awareness on gender equality and rights.
This study is a quantitative study, using an online survey that reached 3,804 respondents who worked in
Thai government, divided into 450 LGBTIQ+ and 3,354 non-LGBTIQ+. This study also reviewed policy
documents and related best practices in order to develop Gender Equality and Diversity Index (GEDI) for
Thai government agency, using the Social Inclusiveness concept as a framework. The results show that there
is an important difference between LGBTIQ+ and non-LGBTIQ+ agents’ perception and experiences.
The results indicate that non-LGBTIQ+ are lack of gender diversity rights awareness and gender inequality is
still ongoing in Thai government agencies. The GEDI was designed to be a guideline for monitoring

the promotion of gender diversity rights in the workplace and the policy transformations.

Keywords: LGBTIQ+, gender equality, gender discrimination, gender diversity in government agency
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The Discrimination Patterns against LGBTQIA+ Persons in Thai Educational Institutions:

An Analysis from Thai and International Literatures

Abstract

Thai society tends to accept LGBTQIA+ persons increasingly since Thailand enacted Gender
Equality Act, B.E. 2558 (2015). However, many studies have shown that LGBTQIA+ persons still encounter
discrimination in various contexts, especially students in Thai educational institutions. This article used
documentary analysis by searching works of literature published between 2013-2022 from four electronics
journal databases including 1) Taylor & Francis 2) Scopus 3) ProQuest 4) ThaiJO and from two online
databases of international organizations that study discrimination issues including 1) UNESCO Digital Library,
UNESCO 2) Open Knowledge Repository, World Bank. Nine works of literature passed the inclusion criteria
including one unit of a quantitative research study in secondary data analysis research design, four units of
qualitative research studies in ethnographical research design, one unit of a qualitative research study
in ethnographical and documentary analysis research design, one unit of a qualitative research study
in cross-sectional descriptive and analytic, and two units of mixed method research study in explanatory
research design, to summarize and do descriptive synthesis to create the discrimination patterns against
LGBTQIA+ persons in Thai educational institutions. The result of the literature analysis can categorize
the discrimination patterns against LGBTQIA+ persons in Thai educational institutions into five characters
1) bullying 2) harassment 3) discrimination through rules 4) the opportunity for educational rights restriction

5) asking for concealing their gender identities.

Keywords: discrimination, LGBTQIA+, educational institutions
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Gender and International Migration Patterns of Isan Return Migrant Workers

Abstract

This article focuses on the gender and international migration patterns of Isan return migrant workers.
A qualitative research methodology was employed for individual data analysis. Collecting data in
January—March 2023 through in-depth interviews with 31 return migrants and semi-structured interviews with
nine community leaders. The data were analyzed using content analysis. The research results were as follows:
Isan returned migrant workers returned from working abroad aged between 26-54, mostly married and living
with their spouses. More than half of them graduated from high school. Some graduated with a bachelor's
degree. Most of them live in extended households. Regarding migration patterns, most migrants migrated
when they were 20-49 years old, especially female migrants, whose age when migrating was younger than
male workers (20-34 years old). Most migrated for household economic reasons, but some male workers
mainly wanted to experience and earn their own income. Most of the male migrants had previous immigration
experience and migrated legally to Taiwan and Israel, often in agriculture and industry. While more than half of
the female workers went abroad for the first time, most of them were working illegally, with social networks at
both origin and destination facilitating immigration to South Korea. Most of them remitted about 20,000 baht
per month to their households, with female migrants often remitting money back to their parents monthly or
whenever the household requested it because female migrants remained in a position to be responsible for
their parents and households under Northeastern rural values. Male workers often send money back to
their wives on a monthly basis. At present, most of the migrant Isan workers have returned to their homeland
for 8 months to 7 years as agricultural entrepreneurs and business entrepreneurs, and some are in
the process of making decisions and preparing to work abroad again, which may lead to a cycle of migration

risks.

Keywords: gender, international migration patterns, Isan return migrant workers, international migrations
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Happiness and Students’ Learning Style after the COVID-19 Lockdown was Partially Lifted

Abstract

This research article aims to study the association between the learning styles and happiness of
Mahachulalongkornrajavidyalaya University students after the COVID-19 lockdown was partially lifted.
The research is quantitative, using individuals as the units of analysis. The sample consists of undergraduate
students at Mahachulalongkornrajavidyalaya University. Overall, 209 subjects were randomly sampled
by stratify random sampling method. Questionnaires were used as data collection tools. Data collection
was conducted in January 2023. Data were analyzed by descriptive statistics (percentage, mean, and
standard deviation), and one-way analysis of variance. The mean happiness of students studying in courses
with online, on-site, and hybrid learning methods were different, there was a statistically significant difference
at the 0.05 level (F=3.540). When testing the difference in means of happiness with LSD (Least Significant
Difference), it was found that hybrid learning was associated with a higher level of happiness compared to

online learning.

Keywords: COVID-19, happiness, online learning methods, on-site learning methods, hybrid learning methods
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Power of Happiness of Pretty Girl

Abstract

The purpose of this research was to study happiness at work, occupation meaning, and the power
model of happiness at work of pretty professionals. This research used qualitative research methodology with
in-depth interviews, focus group discussions, and non-participant observation. The purposive sample was
selected in the Bangkok area using the substantive analysis method and analytical descriptive presentation.

The results of the study showed that (1) pretty gave career definitions that reflected working for others
rather than working for oneself, consisting of success creators, value creators, perspective viewers,
exchangers, interest creators, competition organizers, presenters, creators, designers, and delight makers.
(2) Pretty has happiness in work, connection based on happiness in work from oneself and other people.
The Love of Work and Work Achievement place themselves above others and they feel accepted by society.
(3) Pretty has the power of happiness at work according to the PRETTY model, which consists of powerful,

recreative, exceptional, talented, thankful, and young-spirited.

Keywords: PRETTY model, pretty, happiness at work
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Because of Poverty?: Adolescent Family's Economic and Social Livelihood Challenges

Abstract

This article aims to study the challenges of adolescent families’ economic and social livelihood,
particularly in terms of poverty and social exclusion. The study had conducted with a qualitative approach
with a retrospective cohort study, which used an in-depth interview. Units of analysis are organizational level.
The target groups of the study are adolescent families who have changed their role from the adolescent role
to parents’ role during the age of 15-19 years old, and they have a child with a birth rate at that time. The result
of the study found that an adolescent family is an average child aged 6 years and has a living in accordance
with 5 livelihood strategies, including 1) Choice 2) Struggle 3) Solving 4) Survival 5) Sustainable.
The background of the original family is considered an important component in supporting the adolescent
family to live appropriately. Under the economic problems (poverty) and society (stigma), although many
adolescent families face problems, they are still determined to create opportunities for the future of the family.
If able to overcome these problems, the adolescent family will become another social unit that can increase

the population’s structural opportunities in Thai society.

Keywords: livelihood, adolescent family, household economy and society, inequality
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The Role of New Generation Artisans in Developing Creative Community Enterprises:

A Case Study of Hand-woven Loincloth Products in the Lower Isan Region, Thailand

Abstract

This research studied the role of the new generation in Ban Sa-Ngo local weaving group product
development in Bueng Kan Province and the Nuchba loincloth processing group in Amnat Charoen Province.
The history of group establishment and how products were created by the new generation members were
studied to examine social conditions and contexts affecting the role of the new generation in developing
handmade loincloth products in each area. Qualitative research was done with a new generational concept
and doing business with community enterprise development in a social context comprising intra- and extra-
communitary factors.

Results were that the new generation participated in developing Ban Sa-Ngo local weaving products
in Bueng Kan Province and Nuchba loincloth processing in Amnat Charoen Province in five aspects:
1) production; 2) marketing; 3) finance and accounting; 4) organizational management; and 5) after-sales
service. Conditions and social contexts affecting new generational participation in developing hand-woven
loincloth product community enterprises in each area included: 1) new generational characteristics seeking to
participate in group work they are drawn to, with commitment to creative ideas, online communication
technology use, and problem-solving and decision-making skills; 2) social contexts affecting new generational
participation included intra-communitary factors such as human, cultural, and natural capital as well as extra-

communitary factors such as support from external government and private agencies.

Keywords: new generation, handmade loincloth products, creative development, community enterprise,

the lower Isan region
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The Inequity of Low-income Older Persons Receiving the State Welfare Card

in Phra Nakhon Si Ayutthaya

Abstract

This qualitative study aimed to examine the inequity of low-income older persons receiving the State
Welfare Card in Phra Nakhon Si Ayutthaya Province between 2017 and 2022. The study objective was
to investigate the inequity experienced by low-income older persons when accessing or receiving the State
Welfare Card program. The study employed documentary search and in-depth interviews to gather data from
two groups of policy stakeholders: government officials from the Provincial Office of the Comptroller General
and older persons with low-incomes who did not receive State Welfare Cards. Data was collected on-site from
Phra Nakhon Si Ayutthaya Province during May to June 2022.

The findings suggested that low-income older persons who did not receive the card included both
those who registered and those who did not. When this project was implemented, two problems were found
regarding the inequity, including 1) the inequity due to limitations on the accessibility of older persons,
including physical disabilities and a lack of a national ID (Smart Card), and 2) the inequity due to
the implementation process of government policies, including difficulties in filling out documents, long queues
for registration, and the lack of continuous yearly enroliment. These reasons have led to inequity of the State

Welfare Card program for low-income older persons in Phra Nakhon Si Ayutthaya Province.

Keywords: inequity, low-income older persons, State Welfare Card program

55



nasdsygaRanisdszansAansuvieTi 2566

dalasannaninssangling

3 ' ' ]
8 A o o =

PHO-EN Model: N3£UUN1ITASNAWTINUNLNDNITTULARAUNBNNINFIAN

afeayny Neney”

wzRgn quodte’

unAnsa

P2 ' '

o o o

a d’jd rd‘ X2 o v a A dl A o A
UNAITHIEU [ﬂq‘lJi‘3m<iﬂL‘W'ﬂﬂﬂ‘]:ﬂLL@Z'H"]L@u'ﬂgﬂLLUUﬂ?ZUQuﬂW?@?’NWZ\NLﬂﬁWMWLWﬂﬂW?‘HULﬂ@@u

> v
o o o

WUINNAIANULLYINNN P UANzAssTTUaANsUNATasdauiastiuszAusua fidelAaanuuunisideasail

=®

vugAALazUFmyINsuaAMNIITadtAuiANaTeA e guaransndteandlAdaan1se sy

a

NM9AFINANNHNY UATNITAAIINAINNIINIEYIININAIAN (Constructivism) TR534E1T9AMUNIN (Qualitative

o ° A o

Method) LULINTERAN®N (Case Study) lduiaanisiszfszaumiua Ae Aualndiew (PHO-EN Subdistrict)

al

anevinge Sandanszunsasagsen nguivang taun dlidayadiAtyaiuan 18 e wazidouladouds

Tugnauanuau 5 918 Iduuimieanisdunisad (Interview Guideline) Segadaainsauiuasasiialunisifiususms

o «

daya tiudayaniadsdunwalseduan duniwalngu dunauuuidoudon wazdunauuylifdauson
Tnenfiusausandayasendng Ramnan-fugieu 2565 JiAsyidayautuiingizifiilann (Content Analysis)

a o ' - o o o & o A o = L A o o
NANITINENLIN B9ALTZNALURINTTUIUNITAFINATIN U NaN 179U AR auNUAN19d ANl usz AL LA
dsznausae 5 asAlsznauudn laun 1) People yananiduduinisidasunlasluseduui 2) Harmony

o a oA g . \ o
ANANARUTaIRBdTavl s TULAENALATRE 8 TUAN LT 3) Operational System N19YIINIFFINTY
aenlusT UL BATAF9ATIANI UA LT AT LAz N9 ANTU NATRYdIu Re R luTEAUNUR 4) Equilibrium
N19919Ue 19N AAENINTBIAUTIIIURINIaTa WAz 5) Network tATRL18N19N9 BT wluN L
<2 . c o e Y T F 4,y .

79919 5 avAlsznauidudadad1Ayresnisafrandanisduinaeunansanluiunetneaineased iugdassn
AU135Y UgIFA IpuYnLlsznig

P2

o o o A A o & A A A -
AFIALY: WUNNNAIAN WAATINUN LATRLNE N3LYTUINIT ATUSANH

"umpauililudauviliedlasiniidades miﬁmmn@iﬂmﬁuLm?ﬁlﬂuﬁ”uﬁL%mi”ﬁmia‘m’LLuuyimqmi\ﬂwumﬂm:mm’ﬁumm’
Unpsasgauiesiusziusua aninnszuAIATaL e

* 91198 N1ARTIAIANBNYUATHYHLINE T ALZAIANANERT NIV UNMNANIAINIUIITINENFE Saithong.soi@mcu.ac.th
? fainanansnansed NAITNAIANANENUAZHEEANEN ALTAIANANARS WANENAENMITANAINIUI TN AT
sotthideva@hotmail.com

’ Corresponding Author

56



nasdsygaRanisdszansAansuvieTi 2566

dalasannaninssangling

PHO-EN Model: Spatial Empowerment Process for Social Space Movement*

Abstract

This research article aims to study and present a model of the process of creating spatial power for
driving social space-integrated work of the Sangha and the local government at the sub-district level.
The researcher designed this research based on the concept and philosophy of knowledge seeking that
believes that true knowledge exists, and that knowledge can be accessed by explaining, creating meaning,
and interpreting from social action (Constructivism). A qualitative method was used, and a case study was used.
The analytical unit was used at the sub-district level, Pho-En Subdistrict, Tha Ruea District, Phra Nakhon Si
Ayutthaya Province. The target groups consisted of 18 key informants and 5 community stakeholders.
The interview guideline was used as a tool for data collection. Data were collected through in-depth interviews,
group interview, participatory observation, and non-participatory observation. The data was collected between
August to September 2022, analyzed data using content analysis. The components of the spatial empowerment
process for driving social space at the sub-district level consist of 5 main components: 1) People, persons who
lead change at the local level, 2) Harmony, unity, and reconciliation of the people and networks in the area,
3) Operational System, systematic and creative integration of both the work of the clergy and the work of local
governments at the local level, 4) Equilibrium, the work with a balance of working people, both physically and
mentally, and 5) Network, a network of collaboration in the area. All 5 elements are important factors in creating
power to drive activities in the area creatively, concretely, happy people, successful work, and beautiful in

all respects.

Keywords: social space, spatial empowerment, network, integration, Sangha

* This article is part of research entitle “The Development of mechanism driving for integrated Sangha and local administrative

organization, Pra Nakon Sri Ayutthaya Province”.

57



nasdsygaRanisdszansAansuvieTi 2566

dalasannaninssangling

nsdsusrrasngTaNaLtludnavinuludsanalng

Adas Aalsaa’

UNARED
d =]

UNAMNATINIZGEEY N1sUfusaaasaggaNal Tuduvinaululsunalng Adanlseasdinadnm
nsdfudaresagrnaaltudnuvinauludssmalne 141 daudsade@nmnin Tnaluwimiesnisdunienl
Aﬁl % dl A a o v 2 o ¥ a aa o ca K = a &
wounelaseaing insesiieddadseneunie a4 Tdmaliadanisduaiwalldean Auuanisdiassiuuy
wuan1sussene tnantsldsiadaoie wardiauadeyafoadsnssnuidiased wannguil uuauuy
Wnziazad lun nquagdnyaanaldudisewiznniwmdingmiunan 1 dauld fanusanisaniudne

= = > G o al = o o N
WeuazluaniudAnEuazfinasewantdnizan anan1uAn=fguIaLazIanTy UangnsUns uay
English program 4 199138114 41491 32 AW NANTSANHINLGT LATeT18N19AAN Uszaunisnl uaznisFeuy

' % o a o o ' o o aa 1S =2
AINLANANNNAIANUATTRUETIN HAdudAnAani1sUiuirengsafdlTudlugaaudnsyndszian
Tneldimguginredneniedianaesddraiu wazuuaAnn1stsudaniedmusssuniaunananisAne 49
pganaLTudadusesdiudaliddudianuardmusssnng eanauATan AVINNARY AVINALATENLN
n19dmusss lnelaizeufaindszaunisninnsinauressauias nsdfudaiuaanunnsaniedInnuay
TuseIn uaztAzetnenvdianaalTuduazaalng nanisAnmAunuazgni lidudeiaue usi@aimuwn

wlaune 2 A laun AudaasuyaaInsuasRmuInina nanyse AudUasNRIUI AN A2

Azt AL Tud

AdnAty: Nefnetiu AgALTWE AnnInasn an udAne

1 o & v a o a o a
uﬂﬁﬂmﬂ?ﬁymﬂw antiAsadszansuazdian wuninenaauiing

58



nasdsygaRanisdszansAansuvieTi 2566

dalasannaninssangling

Adjustment of Filipino teachers working in Thailand

Abstract

The article on Adjustment of Filipino teachers working in Thailand aims to study the adaptation of
Filipino teachers working in Thailand. Using a qualitative research method with a semi-structured interview
approach. Use in-depth interviewing techniques and analytical narrative style, entering the code by hand and
presented the data by descriptive analytical method, choose a specific target group, including Filipino
teachers who have taught English courses for a year or more, school directors, teacher’s friends at school and
parents of students from the state elementary school and private elementary schools, regular courses and
English program, total of 4 schools, 32 persons. The study found that the social networks and culture of
Filipino teachers are important for social adaptation in all types of educational institutions, including
government educational institutions, regular courses government schools, English Program courses, private
school’s regular courses, and private schools English Program courses. Acculturation to explain the results of
this study that Filipino teachers need to adapt to Thai society and culture to reduce stress, pressure,
cultural panic by learning from work experience and adapting from social and cultural differences and Filipino
and Thai social networks. Findings will be used as suggestions for policy development in two areas,
namely personnel promotion and human resource development and promotion of life quality improvement for

Filipino teachers.

Keywords: migration, Filipino teachers, quality of life, educational institutions
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The Digital Divide in Internet Usage for Economic Benefits among Thai Employees

Abstract

This study investigates the factors that influence the digital divide in internet usage for economic
benefits among Thai employees. The study focuses on internet users who conduct online activities resulting
in tangible outcomes, such as searching for general information on goods and services, conducting business
and offering products and services, ordering, or purchasing goods or services, using internet banking,
and engaging in education and learning. The researcher used secondary data from the Household Survey on
the Use of Information and Communication Technology (Quarter 1) and the Labor Force Survey (Quarter 1)
of the National Statistical Office in 2015 and 2018. The sample comprises internet users aged 18-59 years,
who were employed as employees in 2015 (20,790 samples) and 2018 (28,530 samples). Multiple linear
regression analysis was employed to assess the impact of demographic, social, occupational, and internet
access factors. The study found that Thai employees who use the internet tend to take advantage of it more
economically over time. However, a digital divide still exists among different groups categorized by education,
labor skills, and income. The results emphasize the importance of supporting the use of the internet for
economic benefits to increase economic equality in the digital economy through developing digital
infrastructure, promoting internet use for economic benefits, and creating incentives to reduce inequalities in

the use of technology.

Keywords: internet, labor, internet usage for economic benefits, digital divide
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